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NOTICE OF ANNUAL GENERAL MEETING 
 
Notice is hereby given that the 28th Annual General Meeting of the Shareholders of Pace (Pakistan) 
Limited (“the Company” or “Pace”) will be held on Monday 28 October 2019 at 11:30 a.m. at 2nd 
Floor, Pace Shopping Mall, Fortress Stadium, Lahore Cantt. Lahore, the Registered Office of the 
Company, to transact the following business: 
 
Ordinary Business 
 
1. To confirm the minutes of last Annual General Meeting held on 27 November 2018; 
 
2. To receive, consider and adopt the audited financial statements of the Company for the year ended 

30 June 2019 together with the Chairman’s Review, Directors’ Report and Auditors’ reports 
thereon; 

 
3. To appoint the Auditors of the Company for the year ending 30 June 2020 and to fix their 

remuneration; 
 
4 Special Businesses 

 
 TO CONSIDER AND IF DEEMED FIT, PASS THE FOLLOWING “SPECIAL 

RESOLUTIONS” WITH OR WITHOUT MODIFICATIONS TO MAKE INVESTMENTS 
IN ASSOCIATED COMPANY IN ACCORDANCE WITH PROVISIONS OF THE 
COMPANIES ACT, 2017 

  
 “RESOLVED THAT the Chief Executive of the Company be and is hereby authorized to take 

all necessary steps to make investments in the Share Capital of Ever Green Water Valley (Pvt.) 
Limited up to the extent of Rs. 55.00 million (Rupees fifty five million only) by way of an 
acquisition of 715,400 shares having a par value of Rs. 100.00 million from First Capital 
Securities Corporation Limited an associated company, in accordance with the provisions of 
section 199 of the Companies Act, 2017 on such terms and conditions to be authorized by the 
Board of Directors of the Company. Further, the Chief Executive of the Company is also 
authorized to disinvest such investments, from time to time on such terms and conditions as to be 
authorized by the Board of Directors of the Company:  
  

 “RESOLVED FURTHER THAT the above authority shall remain in-force until revoked by the 
shareholders of the Company”. 

  
 “RESOLVED FURTHER THAT the Chief Executive officer/the Company Secretary of the 

Company be and is hereby authorized to complete any or all necessary required corporate and 
legal formalities for the completion of subject investment. Chief Executive officer is also 
authorized to delegate any of his powers to any person in respect of the above as she/he may 
deem appropriate”. 

  
 

By order of the Board 
 
 

Sajjad Ahmad 
Company Secretary  



Lahore: 
07 October 2019  
 
Notes: 
 
1) The Members Register will remain closed from 21 October 2019 to 28 October 2019 (both 

days inclusive). Transfers received at Corplink (Pvt.) Limited, Wings Arcade, 1-K, 
Commercial, Model Town, Lahore, the Registrar and Shares Transfer Office of the Company, 
by the close of business on 20 October 2019 will be considered in time for the purpose of 
Annual General Meeting. 
 

2) A member eligible to attend and vote at the meeting may appoint another member as proxy to 
attend and vote in the meeting. Proxies in order to be effective must be received by the 
company at the Registered Office not later than 48 hours before the time for holding the 
meeting. 
 
If the Company receives consent from members holding in aggregate 10% or more 
shareholding residing at a geographical location, to participate in the meeting through video 
conference atleast 10 days prior to the date of the meeting, the Company will arrange video 
conferencing facility in that city subject to availability of such facility in that city. 
 

3) In order to be valid, an instrument of proxy and the power of attorney or other authority (if 
any) under which it is signed, or a notarially certified copy of such power of attorney, must be 
deposited at the Head Office of the Company 2nd and 3rd Floor, Pace Shopping Mall, Fortress 
Stadium, Lahore Cantt. Lahore, not less than 48 hours before the time of the meeting.  
 
Pursuant to Companies (Postal Ballot) Regulations, 2018 the right of vote through postal 
ballot may be provided to the members pursuant to the section 143 and 144 of the Companies 
Act, 2017. 
 

4) a)     Individual beneficial owners of CDC entitled to attend and vote at the meeting must bring 
his/her participant ID and account/sub-account number along with original CNIC or passport to 
authenticate his/her identity. In case of Corporate entity, resolution of the Board of 
Directors/Power of attorney with specimen of nominees shall be produced (unless provided 
earlier) at the time of meeting. 
 
 b) For appointing of proxies, the individual beneficial owners of CDC shall submit the proxy 
form as per above requirement along with participant ID and account/sub-account number 
together with attested copy of their CNIC or Passport. The proxy form shall be witnessed by 
two witnesses with their names, addresses and CNIC numbers. The proxy shall produce his/her 
original CNIC or Passport at the time of meeting. In case of Corporate entity, resolution of the 
Board of Directors/Power of attorney along with specimen signatures shall be submitted 
(unless submitted earlier) along with the proxy form. 

  
5) In compliance with SECP notification no. 634/(I)/2014 dated 10 July 2014, the Company has 

placed the Audited Annual Financial Statements for the year ended 30 June 2019 along with 
Auditors and Directors Reports thereon on its website: www.pacepakistan.com 

 
6) In pursuance of SECP notification S.R.O. 787 (I) 2014 dated 08 September 2014, the 



companies have been allowed to circulate their Annual Balance Sheet and Profit and Loss 
Accounts, Auditors, Report and Director’s Report (Annual Financial Statements) along with 
Notice of Annual General Meeting (Notice) through E-mail to the members of the Company. 
Members desiring to avail this facility may provide the requisite information to the Company 
for which form may be downloaded from the Company’s website: www.pacepakistan.com 

 

7) In pursuance of SECP notification S.R.O # 470(I)2016/ dated 31 May 2016, the Company has 
sent information regarding Annual audited Accounts of the Company to the shareholders in 
soft form i.e. CD. However, the Company will supply the hard copy of the Annual Audited 
Accounts to the Shareholders on demand, at their registered addresses, free of cost, within one 
week of such demand. The Company has placed on its website a standard request form, to 
communicate their need of hard copies instead of soft form. 
 

8) Members are requested to notify any change in their registered address immediately. 
 
STATEMENT UNDER SECTION (3) OF SECTION 134 OF THE COMPANIES ACT, 2017 
 
This statement sets out the material facts pertaining to the special business to be transacted at the 
Annual General Meeting of the Company to be held on 28 October 2019. 
 
INVESTMENT IN EVER GREEN WATER VALLEY (PVT) LIMITED (“EGWV”) 
 
The Board of Directors of the Company has made a decision on 05 October 2019 to authorize CEO of 
the Company to make long term investment in the share capital of Ever Green Water Valley (Pvt.) 
Limited (“EGWV” or Evergreen) up to the extent of  Rs. 55,000,000 (Rupees fifty five million only), 
in accordance with the provisions of Section 199 of the Companies Act, 2017 on such terms and 
conditions to be authorized by the Board of Directors of the Company. The Board also decided to 
authorize CEO of the Company to disinvest such investments, from time to time as and when 
considered appropriate on terms and conditions to be authorized by the Board of Directors of the 
Company. 
 
EGWV was incorporated on 22 December 2005 and is currently registered with Pakistan Engineering 
Council (Category C-2); EGWV is carrying on the activities of providing the state of the art, leading 
edge, high quality construction (civil works) and water purification systems across the country under 
the supervision of qualified team of professionals in all areas of civil engineering, material 
engineering, management, Information Technology, Human Resources and finance. Over the period 
Evergreen has become a single source company with capability to specify, Engineering Design, 
Assemble, Install, Commission, and after sale services of water treatment solutions & construction of 
multi storied buildings. Evergreen’s Management Team is engaged in Complete Construction 
(Structural work and Finishing works) of Shopping Malls, Housing Schemes and structural work of 
Commercial buildings. 
 
EGWV is wholly owned subsidiary of First Capital Securities Corporation Limited (“FCSC”), an 
associated undertaking, which  holds 100% shareholding i.e. 715,400 shares (seven hundred fifteen 
thousand and four hundred only) of Rs. 100 each of EGWV. 
 
The registered office of EGWV is 2nd Floor, Pace Shopping Mall, Fortress Stadium, Lahore Cantt., 
Lahore. The existing Authorized Share Capital of EGWV is Rs. 150,000,000 divided into 1,500,000 
ordinary shares of Rs.100/- each. The issued, subscribed and paid up capital is Rs. 71,540,000/- 



divided into 715,400 ordinary shares of Rs.100/- each. The break up value per share is Rs. 71.83/- as 
per latest Audited financial statements of EGWV as at 30 June 2019. The fair value per share of 
EGWVV is Rs.  25.33/- as at 30 June 2019. The Company shall acquire the entire shareholding of 
EGWV from FCSC at a fair value on the date of acquisition, to be determined in accordance with law. 
 
The management of the Company has approached FCSC to acquire the complete shareholding of 
EGWV as its operations are more like Pace’s operations being a real estate marketing and 
development company. 
 
The equity investment in EGWV shall be made from the available cash resources and / or the future 
internal cash generations of the Company. The Company will acquire the 100% shareholding in 
EGWV, thereby making a wholly owned subsidiary. EGWV will be engaged in construction and 
development of the Company’s projects and other projects depending upon the operational capacity of 
EGWV.   
 
EGWV is in process of expansion and has identified certain real estate projects. EGWV is also in 
process of obtaining a Convertible loan up to an extent of Rs. 1.00 billion (Rupees one billion only) 
for investments in upcoming proposed real estate projects.   
 
The benefits likely to accrue to the Company shall include income on equity investment in the shape 
of dividends and capital gains. All the benefits accrued to EGWV, through growth in its business 
operations will become part of the returns of the Company and its shareholders 
 
The Company is fully authorized by its Memorandum of Association to make such investment. The 
investment would be made at such time(s), as the Chief Executive may think appropriate on behalf of 
the Company and would disinvest(s) as and when appropriate. The Chief Executive of the Company or 
the Company Secretary are also authorized to take all the necessary corporate and legal formalities in 
connection with the proposed investment where required.  
 
THE INFORMATION REQUIRED UNDER THE COMPANIES (INVESTMENT IN 
ASSOCIATED COMPANIES OR ASSOCIATED UNDERTAKINGS) REGULATIONS, 2017: 
 
The information required under the Companies (Investment in Associated Companies or Associated 
Undertakings) Regulations, 2017: 
 
(i) Name of the associated company or associated 

undertaking  
Ever Green Water Valley 

(Pvt.) Limited,  
(ii)  Basis of  relationship  Common Management/Control  
(iii)  Earnings per share for the last three years June 2017     2018      2019 

PKR 14.41    7.31     (42.26)    
 

(iv)  Break-up value per shares, based on latest financial 
statements as at 30 June 2019 

PKR 71.83 per share 

(v) Financial Position, including main items of statement of 
financial  position and profit & Loss account on the 
bases of  latest financial statements; and 

Share Capital & Reserves PKR 
51.383 million 
Non-Current Liabilities PKR 
326.235 million 
Current Liabilities PKR 507.240 
million 



Non-Current Assets PKR 
299.607 million 
Current Assets PKR 585.252  
million 
Gross Loss PRK 18.403 million 
Loss for the year PKR 30.230  
million 
 

(vi)   In case of investment in relation to a project of 
associated company or associated undertaking that has 
not commenced operations, following further 
information;  

Not applicable  

 (I) Description of the project and its history since 
conceptualization;  

 

 (II) Starting date and expected date of completion 
of work; 

(III) Time by which such project shall become 
commercially operational; 

(IV) Expected time by which the project  shall  
start paying return on investments and ; 

(V) Funds invested or to be invested by the  
promoters, sponsors, associated company 
or undertaking distinguishing between cash 
and non-cash amounts.  

 

 Maximum amount of investment to be made PKR 55.00 million only 
 Purpose, benefits likely to accrue to the investing 

company its members from such investment and period 
of investments; 
  

Utilization of the Company’s 
available/future cash resources 
for better prospective returns to 
shareholders 

 Sources of funds to  be utilized for  investment; Available cash resources and/or 
future internal cash generation 
from the operations of Company 

 Salient features of the agreement(s),  if any with 
associated company or associated undertaking with 
regards  to the proposed investment; 

Not applicable  

 Direct or indirect interest of Directors, sponsors, 
majority shareholders and their relatives, if any, in the 
associated company or associated undertaking or the 
transaction under consideration; 

The Directors of the Company 
and their relatives (if any) are 
interested to the extent of their 
shareholdings 

 In case any investment in associated company or 
associated has already been made, the performance 
review of such investment including complete 
information/justification for any impairment or write 
offs; and; 

Not applicable 

 Any other important details necessary for the members 
to understand the transaction  

New Equity Investment in 
Associated Company 

 Maximum price at which securities will be acquired At fair value on the date of 
acquisition to be determined in 
accordance with law. 



 In case the purchase price is higher than market value in 
the case of listed entity and fair value in case of unlisted 
securities, justification thereof; 

The purchase price will be not 
more than fair value of shares to 
be determined on the date of 
acquisition .The CEO is being 
authorized to negotiate terms and 
conditions of the investment and 
Board of Directors has to 
approve it in the best interest of 
the Company . 

 Maximum number of securities to be acquired 715,400 shares of Rs.100.00 
each   

 Number of securities and percentage thereof held before 
and after the proposed investment; 

Before =nil = 0% 
After =715,400=  100.00% 
wholly owned subsidiary 

 Fair value determined in terms of sub regulation (1) of 
regulation 05 for investments in unlisted securities. 

At Rs. 25.33/- per share as at 30 
June 2019 

 
 
 
 
INSPECTION OF DOCUMENTS 
 
Copies of the Memorandum and Articles of Association, Statement under section 134(3) of the 
Companies Act, 2017, latest pattern of shareholding and variation in shareholding of the shareholders, 
having 10% or more in the Company during the last six months, financial projections/plan of the 
Company and investee company, audited annual accounts for theS last three years along with latest 
half yearly and quarterly accounts,  utilization of funds and benefit arisen to the company and its 
shareholders, all other related information of the Company may be inspected during the business hours 
at the Registered Office of the Company form the date of the publications of the this notice till the 
conclusion of the Annual General Meeting. 
 
INTEREST OF DIRECTORS AND THEIR RELATIVES 
 
All the directors of the Company including the Chief Executive and their relatives (if any) are 
interested to the extent of their shares that are held by them. The effect of the resolutions on the 
interest of these directors including the Chief Executive and their relatives (if any) does not differ from 
its effect on the like interest of other shareholders. They have no other interest in the special business 
and / or resolutions except as specified herein. 
 
 





Pace (Pakistan) Limited 
 

 
A Review Report by the Chairman on Board’s overall performance and effectiveness of 
role played by the Board in achieving the Company’s objectives u/s 192 of the 
Companies Act 2017: 
 
As required under the Code of Corporate Governance, an annual evaluation of the 
Board of Directors (the “Board”) of Pace (Pakistan) Limited (the “Company”) is carried 
out. The purpose of this evaluation is to ensure that the Board’s overall performance 
and effectiveness is measured and benchmarked against expectations in the context of 
objectives set for the Company. Areas where improvements are required are duly 
considered and action plans are framed.  
 
The Board has recently completed its annual self-evaluation for the year ended 30th 
June 2019, and on behalf of Board I am pleased to report that:  
 

 The Board of Directors (“the Board”) of Pace (Pakistan) Limited (Pace) has 
performed their duties diligently in upholding the best interest of shareholders’ of the 
Company and has managed the affairs of the Company in an effective and efficient 
manner.  

 

 The Board of Pace is highly professional and experienced people. They bring a vast 
experience from different businesses including the independent directors. All board 
members are well aware of their responsibilities and fulfilling these diligently.  

 

 The Board has adequate representation of non-executive and independent directors 
on the Board and its committees as required under the Code and that members of 
the Board and its respective committees has adequate skill experience and 
knowledge to manage the affairs of the Company; 

 

 The Board has ensured that the directors are provided with orientation courses to 
enable them to perform their duties in an effective manner and that the three 
directors on the Board have already taken certification under the Directors Training 
Program and the remaining directors meet the qualification and experience criteria of 
the Code; 

 

 The Board has formed an Audit and Human Resource and Remuneration 
Committee and has approved their respective terms of references and has assigned 
adequate resources so that the committees perform their responsibilities diligently; 

 

 The Board has ensured that the meetings of the Board and that of its committee 
were held with the requisite quorum, all the decision making were taken through 



Board resolution and that the minutes of all the meetings (including committees) are 
appropriately recorded and maintained; 

 

 The Board has actively participated in strategic planning process enterprise risk 
management system, policy development, and financial structure, monitoring and 
approval. All the significant issues throughout the year were presented before the 
Board or its committees to strengthen and formalize the corporate decision making 
process. 

 

 All the significant issues throughout the year were presented before the Board or its 
committees to strengthen and formalize the corporate decision making process and 
particularly all the related party transactions executed by the Company were 
approved by the Board on the recommendation of the Audit Committee; 

 

 The Board has ensured that the adequate system of internal control is in place and 
its regular assessment through self-assessment mechanism and /or internal audit 
activities; 

 

 The Board has prepared and approved the director’s report and has ensured that the 
director report is published with the quarterly and annual financial statement of the 
Company and the content of the directors report are in accordance with the 
requirement of applicable laws and regulation; 

 

 The Board has exercised its powers in light of the power assigned to the Board in 
accordance with the relevant laws and regulation applicable on the Company and 
the Board has always prioritized the Compliance with all the applicable laws and 
regulation in terms of their conduct as directors and exercising their powers and 
decision making. 

 

 The Board has ensured the hiring, evaluation and compensation of the Chief 
Executive and other key executives including Chief Financial Officer, Company 
Secretary, and Head of internal Audit; 

 

 The Board has ensured that adequate information is shared among its members in a 
timely manner and the Board members are kept abreast of developments between 
meetings;  

 
I would like to place on record with thanks and appreciation to my fellow directors, 
shareholders, management and staff for their continued support in very challenging 
operating conditions. I look forward for more future success for the Company.    
 
 
 
Lahore Shehrbano Taseer 
Dated: 04 October 2019 Chairman 
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Pace (Pakistan) Limited (“the Company” or “Pace”) 
Directors’ Report (Year Ended June-2019)  
 
 
General Economic Overview 
 
Pakistan’s economy continued to grow in Financial Year 2019 (“FY19”), reaching 5.8 
percent. Growth was driven by higher consumption demand, fueled by accommodative fiscal 
and monetary policies; resulting in widening macroeconomic imbalances. Current account 
deficit (CAD) reached 6.1 percent of GDP in FY18, up from 4.1 percent in FY17. The 
widening CAD reflects the growing trade deficit as exports struggled to catch up with steady 
acceleration in imports due to high domestic demand. Fiscal deficit widened to 6.6 percent 
(excluding grants) in FY18, reversing fiscal consolidation efforts in previous years. The main 
reasons for the fiscal slippage was a large increase in recurrent spending together with low 
revenue growth (non-tax revenues).  
 
The new government took steps to address these imbalances, but outcomes by mid-year 
suggest that further adjustments will be necessary. Leading indicators for real sector activity 
suggest a contraction in demand. Large scale manufacturing, which accounts for 65 percent 
of overall industrial output, contracted by 2.3 percent between July-January FY19. In 
agriculture, four of the five major crops have witnessed a y-o-y decline in production, due to 
water shortages and a decline in production area. The exchange rate has continued to 
depreciate, with a cumulative depreciation of 13.6 percent between July 2018 and March 
2019. As a result of exchange rate depreciation, demand side pressures and higher fuel 
prices, inflationary pressures have increased, and average headline inflation reached 6.8 
percent in the period between July 2018 and March 2019 (as compared to 3.8 percent in the 
same period last year).  In response to higher inflationary pressures, the State Bank of 
Pakistan has increased the policy rate by a cumulative 425 bps to 10.75 percent since July 
2018. 
 
Current Account Deficit (CAD) reached 3.3 percent of GDP in Jul-Feb FY19 compared to 3.7 
percent in Jul-Feb FY18. Overall imports contracted by 1.6 percent (y-o-y) but exports also 
declined by 0.1 percent (y-o-y) in spite of the exchange rate depreciation. Over the same 
period, remittances experienced healthy growth, but foreign direct investment declined. By 
mid-January international reserves had fallen to US$6.6 billion (or 1.3 months of imports). 
With short term financing from the Kingdom of Saudi Arabia, United Arab Emirates and 
China reserves increased to US$10.5 billion (or 2.0 months of imports) by end-March 2019. 
Meanwhile, the government continues to negotiate a support package with the International 
Monetary Fund. Large increases in debt servicing and defense expenditures resulted in 
higher fiscal deficit in H1-FY19 which reached 2.7 percent of GDP (compared to 2.2 percent 
in H1-FY18). The FY19 fiscal deficit is projected between 6.8-7.0 percent of GDP, a slippage 
of 2.7-2.9 percentage points compared to the budgeted target.  
 
The projected poverty rate is expected to continue declining in FY19. Poverty head-count 
measured using the $1.90 international poverty line is estimated at 3.1 per-cent for FY19, 
down from 4 percent in 2015 (the most recent official numbers). Poverty at the $3.2 poverty 
line is estimated to have fallen by approximately 3.4 percentage points to 31.3 percent 
during the same period; and using the $5.5 poverty line to 72.6 percent (a 2.8 percentage 
points decline since 2015). 
 
Growth is projected to decelerate in FY19 and FY20, as the government tightens fiscal and 
monetary policies. As macroeconomic conditions improve, and a package of structural 
reforms in fiscal management and competitiveness is implemented, growth is expected to 



recover from FY21 onwards. Together with the macroeconomic adjustments, there is an 
urgent need to implement structural reforms to support the growth rebound. Reforms to put 
the country on a stable growth path include increased exchange rate flexibility, improved 
competitiveness and lower cost of doing business. On the revenue front, reforms to improve 
tax administration, widen the tax base and facilitate tax compliance are critical. 
 
Real Estate Overview 

Pakistan's real estate sector is contributing nearly two percent to the country's GDP. The 
sector contributes immensely to the wider economy and continues to provide impetus for 
overall national growth.  

Pakistan’s property market has been on an upward trend for the past decade. With a 
population in excess of 200 million the concentration of economic activity is limited to three 
major cities: Karachi, Lahore and Islamabad, and if the country is to evolve into a major 
economic player it needs to decentralize more of its economic activity. Currently, the housing 
shortage is estimated to be over nine million units with demand growing at a rate of 0.7 
million new units per year. One of the main bottlenecks is the underdeveloped mortgage 
sector which accounts for meagre 0.5 percent of GDP. With a more accessible home loan 
market many more individuals and families could find the capital for their first time home. By 
2025, the shortfall is predicted to swell to 20 million residential units. In order to catch up, 
Pakistan needs to construct one million new units each year, but the current building rate is 
just 150,000 per annum. For lower income families there is no option for a mortgage hence 
the overall housing shortage is expected to grow in the future. A World Bank report noted 
that the housing to finance ratio in Pakistan was one of the world’s lowest at just one percent 
compared to 50 percent in developed nations. 

Company Performance and Financial Overview 
 
An extract of the audited results of the Company’s financial performance for the year ended 
June 30, 2019 as against June 30, 2018 is as follows: 

Year Ended June 30 
(Rupees in ‘000’) 

2019 2018 
Net Sales 440,345 639,953 
Cost of Sales (346,475) (648,102) 
Gross profit/(loss) 93,870 (8,149) 
Admin & Selling Expenses (162,001) (170,628) 
Impairment loss on trade and other receivables (8,250) (47,331) 
Other income 10,978 163,565 
Other operating expenses - (1,026) 
Finance cost (138,311) (114,051) 
Exchange loss on foreign currency convertible bonds (724,904) (277,886) 
Fair  
value gain/(Loss) 5,799 (69,830) 
(Loss) before tax (922,819) (525,336) 
(Loss) after tax (929,252) (537,062) 
Earnings/(Loss) per share (3.33) (1.93) 

 
During the financial year ending 30th June 2019 (FY-2019), the sales of the Company 
decreased by 31%. The Company recorded the net sales of Rs. 440.345 million as 
compared to Rs. 639.953 million during last year, with a decrease of Rs. 199.608 million. 
Significant decrease is mainly due to the sale of shops in Gujrat, Model Town Extension and 



MM Alam plazas, last year of Rs. 130.439. In current period no such sale is reported. Further 
decrease of Rs. 19.997 and Rs. 47.173 million, are attributable to the service charges and 
development charges respectively. 
 
Company’s Admin and Selling expenses decreased by 5% from Rs.170.628 million to 
Rs.162.006 million. The decrease is on account of commission expense paid in previous 
period on significant sale and purchase transaction of properties. 
 
Other operating expenses substantially decreased by 100% from Rs.1.026 million to Nil. 
During the year, Other Income of the Company declined from Rs. 163.565 million last year to 
Rs.10.978 million during current year due to profit accrued on sale of investment properties 
last year.  
 
Finance Cost of Company showed a significant increase by 21 % as compared with last 
year, primarily due increase in KIBOR rates for the year from 7.03 % to 13.13%. 
 
Exchange Loss on translation of Foreign Currency Convertible Bond increased from   Rs 
277.886 million to Rs 724.9 million owing to the devaluation of rupee against dollar (last year 
exchange rate of Dollar - PKR was 121.6 and current year, the rate is 164). 
  
After incorporating the impact of aforementioned factors, the Net (Loss) After Tax (NLAT) of 
the Company arrived at Rs. 929.252 million during FY-2019, as compared with the Net Loss 
after Tax (NLAT) of Rs. 537.062 million during last year, which translated into Loss Per 
Share (LPS) of Rs. (3.33) for the year ended June 2019 (FY-2018: Earning per Share (EPS): 
Rs. 1.93 per share). 
 
Status of Financial Obligations 
 
The current maturity of long term loans increased to Rs. 3.786 billion as at 30th June 2019 
from Rs. 3.032 billion as at 30 June 2018. Such the increase was witnessed on account of 
the fact that the FCCBs of the company increase by 37% on account of exchange loss on 
outstanding liability as mentioned above. Further the remaining amount payable to financial 
institutions and lenders in respect of company's borrowings is currently in overdue status 
because of the non-repayment of loans and accrued markup owing to the limited cash flows 
available to the company, however we look forward to repay our commitments and 
obligations towards our financial lenders in near future as the construction and sales in 
respect of Pace Tower has already begun. Further, the Company is in process of 
negotiations with lenders for settlement of  their overdue liabilities. 
 
Company’s Ability to Continue as a Going Concern 
 
At the reporting date, the current liabilities of the Company have exceeded its current assets 
by Rs 1,923 million and the reserves of the Company have been significantly depleted. The 
Company has not been able to meet various obligations towards its lenders, including 
repayment of principal and markup thereon in respect of its borrowings. As a consequence, 
the Company has also been unable to realize its existing receivables from customers and is 
facing difficulties in sale of its inventory, being encumbered against its borrowings. These 
conditions raise significant doubts on the Company's ability to continue as a going concern. 
 
The management of the Company is confident that the above actions and steps shall enable 
the Company to realize its existing receivables, aid the sale of inventory from completed 
projects, and utilize the resultant liquidity for completion and sale of its Pace Towers project. 



The Management of the Company is also striving to enter into settlement agreements with 
other Lenders of the Company, in order to improve the financial position and cash flow of the 
Company. 
 
Risk Management 
 
The Board recognizes that risk is an integral component of the business, and that it is 
characterized by both threat and opportunity. Pace fosters a risk aware corporate culture in 
all decision-making, and is committed to manage all risks in a proactive and effective 
manner through competent risk management. To support this commitment, risk is analyzed 
in order to inform the management decisions taken at all levels within the organization. Due 
to the limitations inherent in any risk management system, the process for identifying, 
evaluating and managing the material business risks is designed to manage, rather than 
eliminate, risk and to provide reasonable, but not absolute assurance, against material 
misstatement or loss. Certain risks, for example natural disasters, cannot be managed to an 
acceptable degree using internal controls. Such major risks are transferred to third parties in 
the local insurance markets, to the extent considered appropriate. 
 
Internal Controls 
 
The directors and management are responsible for the Company’s system of internal 
controls and for reviewing annually its effectiveness in providing shareholders with a return 
on their investments that is consistent with a responsible assessment and management of 
risks. This includes reviewing financial, operational and compliance controls and risk 
management procedures and their effectiveness. The directors have completed their annual 
review and assessment for year ended 2019.  
 
The board and audit committee regularly review reports of the internal audit function of the 
company related to the Company’s control framework in order to satisfy the internal control 
requirements. The company’s internal Audit function reviews the integrity and effectiveness 
of control activities and provides regular reports to the Audit Committee and the Board. 
 
Our Commitment to Diversity 
 
We at Pace believe in diversity, wherever we operate and across every part of our business, 
we strive to create an inclusive culture in which difference is recognized and valued. By 
bringing together men and women from diverse backgrounds and giving each person the 
equal opportunity to contribute their skills, experience and perspectives, we believe that we 
are able to develop the best solutions to challenges and deliver sustainable value for our 
stakeholders. 
 
Health and Safety Measures 
 
We are committed on achieving our goal of zero harm. This is supported by our 
management system which provides the framework for incorporating hazard identification, 
risk assessment and risk management into all aspects of the operations. Safe operations 
that protect our people and assets are a priority and we work systematically to mitigate risks 
that are critical to operating safely.  
 
We emphasize on improved leadership engagement around safety risk and to improve our 
health management processes, improve our understanding of fitness for work and wellness 
risks within our workforce. 
 



Occupational health and safety is a top priority at the Company. We will strive to ensure 
safe working conditions, equipment and work sites. The Company promotes Employee 
involvement and accountability in identifying, preventing and eliminating hazardous 
conditions and the risks of Employee injury. 
 
Health and safety in the working environment, product quality and operating efficiency are 
inseparable. The Company will ensure continuous improvement in health and safety 
performance through close cooperation among management, Employees and unions, 
which will contribute to the health and safety of employees and the success of the 
organization. 
 
The Company is committed to:  
 
 make employee health and safety a priority in all aspects of management practices; 
 establish, communicate and enforce, with the Employees’ involvement, work site-

specific rules and safe work methods; 
 promote and develop the awareness, leadership and accountability of employees in 

health and safety through their involvement in continuous improvement processes; 
 measure its health and safety performance in accordance with established standards, 

and communicate the results to the Employees. 
 
Corporate Social Responsibility  
 
The management of the Company allows various non-profit organizations to  do  charitable 
activities at the Shopping Malls  of the Company i.e. distribution and display of their material 
and collection of charity through boxes etc.  
 
People and Human Resource Development 
 
Our People strategy, together with our employee commitment, forms the framework that 
guides how we attract, develop, engage and retain talented people, while ensuring 
alignment with our business strategy. In line with our Employment policy, we seek safe 
and effective working relationships at all levels within the Group. 
 
We employ on the basis of job requirements and adhere to the laws pertaining to non-
discrimination on grounds of age, ethnic or social origin, gender, sexual orientation, politics, 
religion or disability.  
 
Our employees’ diversity of skills, ideas and experiences helps to ensure that we respond 
innovatively and sensitively to the challenges faced across the Company. The Company's 
human resource development is founded on a strong set of values. The policies seek to 
instill spirit of trust, transparency and dignity among all employees and thus have contributed 
to continuous growth.  
 
We have a full-fledged HR department that is responsible for making this all happen. We 
offer our employees a rounded total rewards package, the principles of which are consistent 
across the all levels, designed to be competitive, in compliance with all applicable laws and 
regulations, and appropriately balanced.  
 
Appropriations 
 
Keeping in view the financial constraints and requirements of the company, the board has 
not recommended any dividend for the year under review. 
 



Directors’ Remuneration 
 
The aggregate remuneration of executive Directors is disclosed under note 42 of the 
Financial Statements of the Company. Further, the Company is not paying any remuneration 
to Non-Executive Directors of the Company. 
 
 
Code of Corporate Governance 
 
During the financial year 2019 “Listed Companies (Code of Corporate Governance) 
Regulations” have been implemented which requires certain changes in the Composition of 
the Board and Its Committees. The Company has changed the composition of Board 
committees and the Composition of the Board shall be changed in accordance with 
deadlines provided in new Code of Corporate Governance. 
 
Composition of Board 
 
The following persons, during the financial year, remained Directors of the Company: 
 
 
Names    Designation 
Aamna Taseer   CEO 
Shehrbano Taseer   Chairman 
Shehryar Ali Taseer    Director 
Shahbaz Ali Taseer   Director 
Rema Husain Qureshi  Director 
Malik Farhan Hassan    Director 
Kanwar Latafat Ali Khan   Director 
Shabana Atta (Resigned)  Director 
 
Subsequent to the year Mr. Shehryar Ali Taseer was appointed as director in place of Ms. 
Shabana Atta. 
 
Total number of Directors  7  
    
    

a) Male; and  4  
    

b) Female:  3  
 

Composition:    
a) Independent Directors  1  
b) Other Non-Executive Directors  4  
c) Executive Directors; and   2  
d) Female Director  3  
    
Committee of the board  

 
  

 
Audit Committee  Malik Farhan Hasan (Chairman)  
  Miss Shehrbano Taseer (Member)  
  Miss Rema Husain Qureshi (Member)  



    
Human Resource and 
Remuneration (HR&R) 
Committee 

 Mallik Farhan Hasan (Chairman) 
Mrs. Aamna Taseer (Member) 
Mr. Kanwar Latafat Ali Khan (Member) 

 

 
During the year Ms. Rema Husain Qureshi was appointed as member of Audit Committee in 
place Ms. Shabana Atta. The Company has applied a relaxation/exemption on the 
qualifications of Ms. Rema Husain Qureshi, as the Board members trust she qualifies to be 
financial literate person.  
 
The composition of the Board of Directors and sub committees shall be changed in due 
course of time as per deadlines provided in new code of Corporate Governance. 
 
The Statement of Compliance with Code of Corporate Governance is annexed. 
 
Auditors 
 
The present auditors M/s KPMG Taseer Hadi & Co., Chartered Accountants retire and offer 
themselves for reappointment. The Board of directors has recommended their appointment 
as auditors of the Company for the year ending June 30, 2020, at a fee to be mutually 
agreed.  
 
Integrity and compliance 
 
Maintaining a strong and ethical culture is fundamental to the way we work at Pace. We are 
committed to conduct our business with integrity, one of our core values, and believe our 
values and good ethical standards are key to executing our strategy. 
 
We are committed, in principle and practice, to transparency consistent with good 
governance and commercial confidentiality. We issue information in a timely way on the 
Group’s operational, financial and sustainable development performance through a number 
of channels. 
 
Compliance with Laws, Rules & Regulations 
 
Employees are required to comply fully with all laws, rules and regulations affecting the 
Company’s business and its conduct in business matters. It is the Company’s policy to abide 
by the national and local laws of nation and communities in which business of the Company 
is conducted. Beyond the strictly legal aspects involved, employees at all times are expected 
to act honestly and maintain the highest standards of ethics and business conduct, 
consistent with the professional image of the Company. 
 
Trading of Directors 
 
During the year under review no trading in the Company shares were carried out by the 
Directors, CEO, CFO, Company Secretary and their spouses including any minor children. 
 
Pattern of shareholding 
 
The pattern of shareholding as required under Section 227(2)(f) of the Companies Act 2017 
and Listing regulations is enclosed. 
 
 



Corporate and Financial Reporting Framework 
 
 The financial statements together with the notes drawn up by the management present 

fairly the company’s state of affairs, the result of its operations, cash flow and changes in 
equity. 

 
 Proper books of accounts have been maintained by the company. 
 
 Appropriate accounting policies have been consistently applied in the preparation of the 

financial statements and accounting estimates are based on reasonable and prudent 
judgment, except for changes referred in Note – 4 to the financial statements. 

 
 The international accounting standards, as applicable in Pakistan, have been followed in 

the preparation of financial statements and departure there from (if any) is adequately 
disclosed. 

 
 Significant deviations from last year in operating results of the Company have been 

highlighted and reasons thereof explained above. 
 

 There are statutory payments on account of taxes, duties, levies and charges which are 
outstanding and have been disclosed in Note – 16 to financial statements. 

 
 Information about loans and other debt instruments in which the Company is in default or 

likely to default are disclosed in Note – 18 to the financial statements.  
 
The Path Forward 
 
Through the delivery of key development projects in 2020 in form of Pace Towers and 
significant investment and share in pace Circle, we look forward to onboarding significant 
operating cash flows by successfully converting non-income producing assets to cash 
flowing operating assets. 
 
While we will continue to focus on improving our capital structure over the coming years, we 
will also look to make diligent and sound investment decisions when compelling 
opportunities arise.  
 
With best-in-class assets and properties in prime irreplaceable dense cluster locations and a 
great team, we hope that our investors continue to focus on our fundamentals as a high-
quality, innovative company in real estate sector of Pakistan with a unique built-in platform 
for growth. 
 
Our unparalleled team has done an extraordinary job in a tough environment and we admire 
their untiring efforts, dedication and commitment to the Company 
 
For and on behalf of Board of directors 
 
          
October 4th, 2019  
 
 
 
 
Director         Chief Executive Officer` 




 2019 


 5.8  FY19  2019 

 CAD 
 4.1  2017  6.1  FY18  2018



2018 
 6.6 




 2.3  2019 

 65 


 13.6  2019  2018 

 3.8  6.8  2019  2018 
 10.75  2018 
 3.7  2018 

 1.6  3.3  2019

 0.1

 1.3  6.6 
 10.5 


2.2  2018  2.7 



 6.8-7.0  2019 
 2.7-2.0 

 1.90  2019 
 4.0  2015  3.1  2019 

 5.5  31.3  3.4  3.2 
 2.8  2015  72.6 

 2020  2019 
 2021 









 
 


 200 


 0.7 
 0.5 

 2025 
 20

 150,000 


 50 




 2019  30  2018  30


 30

 '000'

2018 2019

639,964

(648,102)

(8,138)

(170,628)

(47,331)

163,565

(1,026)

(114,051)

(277,886)

(69,830)

(525,336)

(537,062)

(1.93)

440,345

(346,475)

93,870

(162,001)

(8,250)

10,978

-

(138,311)

(724,904)

5,799

(922,819)

(929,252)

(3.33)





 



 













 31  2019  2019  30

 440.345  639.964 

 199.619 
 130.439 

 47.173  19.997 
 162.076  170.923  5 





 100  1.026 
 10.978  163.565 

 7.03  KIBOR  21 
 13.13

 277.886 
 164  121.6  724.9



929.252  2019 
 2019  537.062 

 1.93  2018  3.33 


 3.032  2019  30  3.786 

 37  FCCB 





 1,923 






















 2019 





























 

 

 

 
























 


 


 42 






 2019 






 
CEO





















7 
4  (a

3  (b
















 HR&R










 KPMG 
  2020  30 









 






 CFOCEO 







  227(2)(f)  2017 





 



 



 

 4 





 


 



 

 16

 18 

 




 2020 



 





 




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1

2 Name of the Company : Pace (Pakistan) Limited

3 Pattern of holding of the shares held by the shareholders as at 30 June 2019

4

               NO. OF SHAREHOLDINGS SHARES

SHAREHOLDERS HELD

FROM TO

1851 1                          - 100 137,327

941 101                      - 500 398,826

3345 501                      - 1,000 2,295,155

2121 1,001                   - 5,000 6,153,727

797 5,001                   - 10,000 6,736,244

335 10,001                 - 15,000 4,385,913

269 15,001                 - 20,000 4,987,508

195 20,001                 - 25,000 4,599,229

102 25,001                 - 30,000 2,938,237

69 30,001                 - 35,000 2,295,308

70 35,001                 - 40,000 2,698,315

44 40,001                 - 45,000 1,916,720

112 45,001                 - 50,000 5,542,997

33 50,001                 - 55,000 1,747,541

28 55,001                 - 60,000 1,640,767

22 60,001                 - 65,000 1,387,905

15 65,001                 - 70,000 1,036,500

21 70,001                 - 75,000 1,552,900

28 75,001                 - 80,000 2,201,501

17 80,001                 - 85,000 1,416,775

13 85,001                 - 90,000 1,139,500

9 90,001                 - 95,000 841,000

63 95,001                 - 100,000 6,293,500

14 100,001               - 105,000 1,447,996

7 105,001               - 110,000 757,500

7 110,001               - 115,000 790,500

8 115,001               - 120,000 947,500

4 120,001               - 125,000 492,000

6 125,001               - 130,000 767,611

10 130,001               - 135,000 1,325,500

7 135,001               - 140,000 970,000

6 140,001               - 145,000 860,500

15 145,001               - 150,000 2,242,500

6 150,001               - 155,000 915,087

4 155,001               - 160,000 636,000

2 160,001               - 165,000 329,000

2 165,001               - 170,000 333,500

5 170,001               - 175,000 871,000

3 175,001               - 180,000 534,500

6 180,001               - 185,000 1,097,512

Incorporation Number: (0028954 OF 21-11-1992)

The Companies Act, 2017

(Section 227 (2)(F) Pattern of Shareholding

AS AT 30 JUNE 2019



3 185,001               - 190,000 562,500

4 190,001               - 195,000 777,000

18 195,001               - 200,000 3,596,000

1 200,001               - 205,000 205,000

4 205,001               - 210,000 833,000

2 210,001               - 215,000 426,000

1 215,001               - 220,000 220,000

2 220,001               - 225,000 450,000

1 225,001               - 230,000 230,000

1 235,001               - 240,000 235,500

1 240,001               - 245,000 244,500

5 245,001               - 250,000 1,242,500

2 250,001               - 255,000 510,000

1 255,001               - 260,000 258,000

4 260,001               - 265,000 1,051,500

2 265,001               - 270,000 537,000

2 270,001               - 275,000 550,000

2 275,001               - 280,000 556,000

2 280,001               - 285,000 561,000

2 285,001               - 290,000 578,500

11 295,001               - 300,000 3,297,000

1 300,001               - 305,000 305,000

1 305,001               - 310,000 310,000

1 315,001               - 320,000 320,000

1 320,001               - 325,000 323,000

3 345,001               - 350,000 1,050,000

1 350,001               - 355,000 350,500

1 360,001               - 365,000 365,000

1 365,001               - 370,000 370,000

1 375,001               - 380,000 375,211

1 390,001               - 395,000 393,500

4 395,001               - 400,000 1,600,000

2 405,001               - 410,000 815,500

7 415,001               - 420,000 2,916,973

3 420,001               - 425,000 1,275,000

1 425,001               - 430,000 425,716

1 435,001               - 440,000 437,583

1 445,001               - 450,000 446,000

1 450,001               - 455,000 453,000

1 455,001               - 460,000 456,000

1 460,001               - 465,000 463,838

1 465,001               - 470,000 466,500

1 470,001               - 475,000 475,000

10 495,001               - 500,000 5,000,000

3 520,001               - 525,000 1,572,000

1 535,001               - 540,000 539,387

3 595,001               - 600,000 1,800,000

1 635,001               - 640,000 636,000

2 645,001               - 650,000 1,300,000

1 655,001               - 660,000 659,000

1 685,001               - 690,000 690,000

1 690,001               - 695,000 692,000

1 705,001               - 710,000 710,000

2 710,001               - 715,000 1,427,628

1 715,001               - 720,000 717,000

1 725,001               - 730,000 729,500

1 770,001               - 775,000 774,500

2 810,001               - 815,000 1,625,582



9 830,001               - 835,000 7,495,056

1 850,001               - 855,000 853,500

1 870,001               - 875,000 875,000

1 880,001               - 885,000 881,000

1 890,001               - 895,000 892,000

1 895,001               - 900,000 900,000

1 910,001               - 915,000 915,000

1 1,020,001            - 1,025,000 1,025,000

1 1,055,001            - 1,060,000 1,060,000

1 1,080,001            - 1,085,000 1,080,500

1 1,110,001            - 1,115,000 1,111,500

1 1,125,001            - 1,130,000 1,130,000

1 1,135,001            - 1,140,000 1,136,500

1 1,155,001            - 1,160,000 1,156,500

1 1,230,001            - 1,235,000 1,230,500

3 1,245,001            - 1,250,000 3,750,000

1 1,250,001            - 1,255,000 1,254,500

1 1,265,001            - 1,270,000 1,270,000

1 1,350,001            - 1,355,000 1,351,000

1 1,375,001            - 1,380,000 1,377,000

1 1,405,001            - 1,410,000 1,405,500

1 1,495,001            - 1,500,000 1,500,000

1 1,595,001            - 1,600,000 1,600,000

1 1,760,001            - 1,765,000 1,764,000

1 2,285,001            - 2,290,000 2,290,000

1 2,590,001            - 2,595,000 2,590,268

1 2,980,001            - 2,985,000 2,982,695

1 3,285,001            - 3,290,000 3,285,500

1 3,295,001            - 3,300,000 3,300,000

1 3,340,001            - 3,345,000 3,341,500

1 3,905,001            - 3,910,000 3,910,000

1 4,295,001            - 4,300,000 4,300,000

1 4,425,001            - 4,430,000 4,426,200

1 6,955,001            - 6,960,000 6,959,290

1 7,035,001            - 7,040,000 7,036,415

1 18,685,001          - 18,690,000 18,688,500

1 21,800,001          - 21,805,000 21,803,661

1 27,095,001          - 27,100,000 27,100,000

-

10798 278,876,604       



5 Categories of shareholders Shares held Percentage

5.1(a) Directors, CEO and their Spouse and Minor Children

Aamna Taseer 587                0.00               

Shehrbano Taseer 500                0.00               

Shahbaz Ali Taseer 987                0.00               

Rema Husain Quresha 500                0.00               

Kanwar Latafat Ali Khan 587                0.00               

Malik Farhan Hasan 500                0.00               

Shabana Atta 500                0.00               

5.1 (b) Chief Executive Officer

(587) shares of (Mrs. Aamna Taseer, CEO) -                -                

5.1(c ) Directors spouse & minor children -                -                

5.1.1 Executive / Executives' spouse -                -                

5.2 Associated Companies, undertaking and related parties  

a) First Capital Securities Corporation Limited 7,501,915      2.69               

b) First Capital Equities Limited 7,600,000      2.73               

c) Sisley Group of Company Limited 27,546,000    9.88               

5.3 NIT and ICP 425,716         -

5.4 Banks, DFIs and NBFIs 1,250,587      0.45               

5.5 Insurance 375,711         0.13               

5.6 Modarabas and Mutual Funds -                -                

5.7 Share holders holding 10% or more voting intrest -                -                

5.8 General Public

         a) Local 177,107,850  63.51             

-                

        b) Foreign Companies/Orginzations/Individual / (repatriable bases) 34,683,209    12.44             

-                -                

5.9 Others

        a) Joint Stock Companies 22,381,455    8.03               

        b) Pension fund Provident Fund etc. -                -                

278,876,604  100.00           



KEY INDICATORS

2014 2015 2016 2017 2018 2019

Operating result  

Net Sales 362,621 413,204         416,931         425,574            737,452             440,345             

Cost of Sales 268,725      407,893         368,731         409,780            764,122             (346,475)            

Gross profit/(loss) 93,896         5,311             48,200           15,794              (26,670)              786,820             

Profit / (loss) from operation 88,156         (72,397)          523,515         371,850            (411,285)            (65,403)              

Profit / (loss) before tax (186,012)     (302,748)        354,259         239,441            (525,336)            (922,819)            

Profit /(loss)after tax (189,638)     (306,880)        294,035         224,135            (537,062)            (929,252)            

Financial Position

Shareholder's equity 2,230,643   1,925,276      2,222,358      2,443,800         1,912,746          986,448             

Property,plant & Equipment 455,206      431,957         425,438         452,471            452,159             468,464             

Net current assets (2,569,572)  (2,791,693)    (2,433,232)    (2,243,402)        (972,419)            (1,923,502)         

Profitability

Gross profit /(loss)                        % 25.89           1.29               11.56             3.71                   (3.62)                  178.68               

Operating profit /(loss)                   % 24.31           (17.52)            125.56           87.38                (55.77)                (14.85)                

Profit /(loss) before tax                       % (51.30)         (73.27)            84.97             56.26                (71.24)                (209.57)              

Profit /(loss) after tax                          % (52.30)         (74.27)            70.52             52.67                (72.83)                (211.03)              

Performance

Fixed assets turnover Times 0.80             0.96               0.98               0.94                   1.63                   0.94                   

Return on equity % (8.15)            (14.77)            14.18             9.61                   (24.66)                (64.10)                

Return on capital employed % 3.89             (3.69)              23.16             14.62                (20.45)                (3.25)                  

Liquidity

Current Ratio Times 0.51             0.52               0.52               0.49                   0.79                   0.67                   

Quick Times 0.14             0.14               0.16               0.17                   0.37                   0.19                   

Valuation

Earning per share Rs (0.68)            (1.10)              1.05               0.80                   (1.93)                  (3.33)                  

Break up vale per share Rs 7.99             6.90               7.97               8.76                   7.00                   3.54                   

Pace (Pakistan) Limited

KEY OPERATING AND FINANCIAL INDICATORS

Rupees in thousands
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STATEMENT OF COMPLIANCE WITH LISTED COMPANIES (CODE OF 

CORPORATE GOVERNANCE) REGULATIONS, 2017 

 

PACE (PAKISTAN) LIMITED  

FOR THE YEAR ENDED JUNE 30 2019 

 

The company has complied with the requirements of the Regulations in the following manner:  

 

1. The total number of directors are seven as per the following: 

  

a. Male: 04 

b. Female: 03 

   

2. The composition of board is as follows:  

   

a. Independent Directors 01 

b. Other Non-Executive Directors 04 

c. Executive Directors 02 

   

3. The directors have confirmed that none of them is serving as a director on more than five 
listed companies, including this company (excluding the listed subsidiaries of listed 
holding companies where applicable). 

  

4. The company has prepared a Code of Conduct and has ensured that appropriate steps 
have been taken to disseminate it throughout the company along with its supporting 
policies and procedures. 

  

5. The board has developed a vision/mission statement, overall corporate strategy and 
significant policies of the company. A complete record of particulars of significant policies 
along with the dates on which they were approved or amended has been maintained. 

  

6. All the powers of the board have been duly exercised and decisions on relevant matters 
have been taken by board/ shareholders as empowered by the relevant provisions of the 
Act and these Regulations. 

  

7. The meetings of the board were presided over by the Chairman and, in his absence, by a 
director elected by the board for this purpose. The board has complied with the 
requirements of Act and the Regulations with respect to frequency, recording and 
circulating minutes of meeting of board. 

  

8. The board of directors has a formal policy and transparent procedures for remuneration 
of directors in accordance with the Act and these Regulations. 

  

9. The Board has arranged Directors’ Training program for the following: 

  

 (Name of Director) Mrs. Aamna Taseer 

  Mr. Shehryar Ali Taseer 

  Miss Shehrbano Taseer 

 (Name of Executive & Designation (if applicable) N/A 

   

10. The board has approved appointment of CFO, Company Secretary and Head of Internal 
Audit, including their remuneration and terms and conditions of employment and 
complied with relevant requirements of the Regulations. 

  



11. CFO and CEO duly endorsed the financial statements before approval of the board. 

  

12. The board has formed committees comprising of members given below: 

  

a. Audit Committee (Name of members and 

Chairman) 
Malik Farhan Hasan, (Chairman) 

Shehrbano Taseer, (Member) 

Rema Husain Qureshi, (Member) 

b. HR and Remuneration Committee (Name of 
members and Chairman) 

Malik Farhan Hasan, (Chairman) 

Aamna Taseer, (Member) 

Kanwar Latafat Ali Khan, (Member) 

c. Nomination Committee (if applicable) (Name 

of members and Chairman) 
N/A 

d. Risk Management Committee (if applicable) 

(Name of members and Chairman) 
N/A 

   

13. The terms of reference of the aforesaid committees have been formed, documented and 
advised to the committee for compliance. 

  

14. The frequency of meetings (quarterly/half yearly/ yearly) of the committee were as per 
following: 

  

a Audit Committee 06 

b HR and Remuneration Committee 02 

c Nomination Committee (if applicable) N/A 

d Risk Management Committee (if applicable) N/A 

   

15. The board has set up an effective internal audit function that is considered suitably 
qualified and experienced for the purpose and is conversant with the policies and 
procedures of the company. 

  

16. The statutory auditors of the company have confirmed that they have been given a 
satisfactory rating under the quality control review program of the ICAP and registered 
with Audit Oversight Board of Pakistan, that they or any of the partners of the firm, their 
spouses and minor children do not hold shares of the company and that the firm and all 
its partners are in compliance with International Federation of Accountants (IFAC) 
guidelines on code of ethics as adopted by the ICAP. 

  

17. The statutory auditors or the persons associated with them have not been appointed to 
provide other services except in accordance with the Act, these regulations or any other 
regulatory requirement and the auditors have confirmed that they have observed IFAC 
guidelines in this regard. 

  

18. We confirm that all other requirements of the Regulations have been complied with. 

 

 

For and on behalf of the Board 

 

 

 

CHIEF EXECUTIVE      DIRECTOR   

       

 

Lahore 

04 October 2019 































































































































Pace (Pakistan) Limited (“the Company” or “Pace”) 

Directors’ Report (Year Ended June-2019) 
Consolidated Financial Statements 
 
 
General Economic Overview 
  
Pakistan’s economy continued to grow in Financial Year 2019 (“FY19”), reaching 5.8 
percent. The growth was driven by higher consumption demand, fueled by accommodative 
fiscal and monetary policies; resulting in widening macroeconomic imbalances. Current 
account deficit (CAD) reached 6.1 percent of GDP in FY18, up from 4.1 percent in FY17. 
The widening CAD reflects the growing trade deficit as exports struggled to catch up with 
steady acceleration in imports due to high domestic demand. Fiscal deficit widened to 6.6 
percent (excluding grants) in FY18, reversing fiscal consolidation efforts in previous years. 
The main reasons for the fiscal slippage was a large increase in recurrent spending together 
with low revenue growth (non-tax revenues).  
 
The new government took steps to address these imbalances, but outcomes by mid-year 
suggest that further adjustments will be necessary. Leading indicators for real sector activity 
suggest a contraction in demand. Large scale manufacturing, which accounts for 65 percent 
of overall industrial output, contracted by 2.3 percent between July-January FY19. In 
agriculture, four of the five major crops have witnessed a y-o-y decline in production, due to 
water shortages and a decline in production area. The exchange rate has continued to 
depreciate, with a cumulative depreciation of 13.6 percent between July 2018 and March 
2019. As a result of exchange rate depreciation, demand side pressures and higher fuel 
prices, inflationary pressures have increased, and average headline inflation reached 6.8 
percent in the period between July 2018 and March 2019 (as compared to 3.8 percent in the 
same period last year).  In response to higher inflationary pressures, the State Bank of 
Pakistan has increased the policy rate by a cumulative 425 bps to 10.75 percent since July 
2018. 
 
CAD reached 3.3 percent of GDP in Jul-Feb FY19 compared to 3.7 percent in Jul-Feb FY18. 
Overall imports contracted by 1.6 percent (y-o-y) but exports also declined by 0.1 percent (y-
o-y) in spite of the exchange rate depreciation. Over the same period, remittances 
experienced healthy growth, but foreign direct investment declined. By mid-January 
international reserves had fallen to US$6.6 billion (or 1.3 months of imports). With short term 
financing from the Kingdom of Saudi Arabia, United Arab Emirates and China reserves 
increased to US$10.5 billion (or 2.0 months of imports) by end-March 2019. Meanwhile, the 
government continues to negotiate a support package with the International Monetary Fund. 
Large increases in debt servicing and defense expenditures resulted in higher fiscal deficit in 
H1-FY19 which reached 2.7 percent of GDP (compared to 2.2 percent in H1-FY18). The 
FY19 fiscal deficit is projected between 6.8-7.0 percent of GDP, a slippage of 2.7-2.9 
percentage points compared to the budgeted target.  
 
The projected poverty rate is expected to continue declining in FY19. Poverty head-count 
measured using the $1.90 international poverty line is estimated at 3.1 per-cent for FY19, 
down from 4 percent in 2015 (the most recent official numbers). Poverty at the $3.2 poverty 
line is estimated to have fallen by approximately 3.4 percentage points to 31.3 percent 
during the same period; and using the $5.5 poverty line to 72.6 percent (a 2.8 percentage 
points decline since 2015). 
 
 



Growth is projected to decelerate in FY19 and FY20, as the government tightens fiscal and 
monetary policies. As macroeconomic conditions improve, and a package of structural 
reforms in fiscal management and competitiveness is implemented, growth is expected to 
recover from FY21 onwards. Together with the macroeconomic adjustments, there is an 
urgent need to implement structural reforms to support the growth rebound. Reforms to put 
the country on a stable growth path include increased exchange rate flexibility, improved 
competitiveness and lower cost of doing business. On the revenue front, reforms to improve 
tax administration, widen the tax base and facilitate tax compliance are critical. 
 
Real Estate Overview  

Pakistan's real estate sector is contributing nearly two percent to the country's GDP. The 
sector contributes immensely to the wider economy and continues to provide impetus for 
overall national growth.  

Pakistan’s property market has been on an upward trend for the past decade. With a 
population in excess of 200 million the concentration of economic activity is limited to three 
major cities: Karachi, Lahore and Islamabad, and if the country is to evolve into a major 
economic player it needs to decentralize more of its economic activity. Currently, the housing 
shortage is estimated to be over nine million units with demand growing at a rate of 0.7 
million new units per year. One of the main bottlenecks is the underdeveloped mortgage 
sector which accounts for meagre 0.5 percent of GDP. With a more accessible home loan 
market many more individuals and families could find the capital for their first time home. By 
2025, the shortfall is predicted to swell to 20 million residential units. In order to catch up, 
Pakistan needs to construct one million new units each year, but the current building rate is 
just 150,000 per annum. For lower income families there is no option for a mortgage hence 
the overall housing shortage is expected to grow in the future. A World Bank report noted 
that the housing to finance ratio in Pakistan was one of the world’s lowest at just one percent 
compared to 50 percent in developed nations. 

Pace Group’s Performance and Financial Overview 
 
An extract of the audited results of Pace Group’s (“the Group”) financial performance for the 
year ended June 30, 2019 as against June 30, 2018 is as follows: 

Year Ended June 30 
(Rupees in ‘000’) 

2019 2018 
Net Sales 440,345 639,964 
Cost of Sales (346,475) (648,102) 
Gross profit/(loss) 93,870 (8,138) 
Admin & Selling Expenses (162,076) (170,923) 
Impairment loss on trade and other receivables (8,661) (47,331) 
Other income 10,978 163,565 
Other operating expenses - (1,026) 
Finance cost (138,311) (114,051) 
Exchange loss on foreign currency convertible bonds (724,904) (277,886) 
Fair value gain/(Loss) 5,799 (69,830) 
Share of (loss)/profit from equity accounted investee -
net of tax (27,498) 12,820 
(Loss) before tax (950,803) (512,800) 
(Loss) after tax (943,101) (521,751) 
(Loss) per share (3.38) (1.87) 

 



During the financial year ending 30th June 2019 (FY-2019), the sales of the Group 
decreased by 31%. The Group recorded the net sales of Rs. 440.345 million as compared to 
Rs. 639.964 million during last year, with a decrease of Rs. 199.619 million. Significant 
decrease is mainly due to the sale of shops in Gujrat, Model Town Extension and MM Alam 
plazas, last year of Rs. 130.439. In current period no such sale is reported. Further decrease 
of Rs. 19.997 and Rs 47.173 million, are attributable to the service charges and 
development charges respectively. 
 
Group’s Admin and Selling expenses decreased by 5% from Rs.170.923 million to 
Rs.162.076 million. The decrease is on account of commission expense paid in previous 
period on significant sale and purchase transaction of properties. 
 
Other operating expenses substantially decreased by 100% from Rs.1.026 million to Nil. 
During the year, Other Income of the Group declined from Rs. 163.565 million last year to 
Rs.10.978 million during current year due to profit accrued on sale of investment properties 
last year.  
 
Finance Cost of the Group showed a significant increase by 21 % as compared with last 
year, primarily due increase in KIBOR rates for the year from 7.03 % to 13.13%. 
 
Exchange Loss on translation of Foreign Currency Convertible Bond increased from Rs 
277.886 million to Rs 724.9 million owing to the devaluation of rupee against dollar (last year 
exchange rate of Dollar - PKR was 121.6 and current year, the rate is 164). 
  
After incorporating the impact of aforementioned factors, the Net (Loss) After Tax (NLAT) of 
the Group arrived at Rs. 943.101 million during FY-2019, as compared with the Net Loss 
after Tax (NLAT) of Rs. 521.751 million during last year, which translated into Loss Per 
Share (LPS) of Rs. (3.38) for the year ended June 2019 (FY-2018: Earning per Share (EPS): 
Rs. 1.87 per share). 
 
Status of Financial Obligations 
 
The current maturity of long term loans increased to Rs. 3.786 billion as at 30th June 2019 
from Rs. 3.032 billion for the corresponding period last year. . Such increase was witnessed 
on account of the fact that the FCCBs of the Group increased by 37% on account of 
exchange loss on outstanding liability as mentioned above. Further the remaining amount 
payable to financial institutions and lenders in respect of Group's borrowings is currently in 
overdue status because of the non-repayment of loans and accrued markup owing to the 
limited cash flows available to the Group, however we look forward to repay our 
commitments and obligations towards our financial lenders in near future as the construction 
and sales in respect of Pace Tower has already begun.  
 
The Group’s Ability to Continue as a Going Concern 
 
At the reporting date, the current liabilities of the Group have exceeded its current assets by 
Rs 1,628 million and the reserves of the Group have been significantly depleted. The Group 
has not been able to meet various obligations towards its lenders, including repayment of 
principal and markup thereon in respect of its borrowings. As a consequence, the Group has 
also been unable to realize its existing receivables from customers and is facing difficulties in 
sale of its inventory, being encumbered against its borrowings. These conditions raise 
significant doubts on the Group's ability to continue as a going concern. 
 
The management is also striving to enter into settlement agreements with other Lenders of 
the Group, in order to improve the financial position and cash flow of the Group. 



 
The management of the Group is confident that the above actions and steps shall enable the 
Group to realize its existing receivables, aid the sale of inventory from completed projects, 
and utilize the resultant liquidity for completion and sale of its Pace Towers project. 
 
Risk Management 
 
The Board recognizes that risk is an integral part of the business, and that it is characterized 
by both threat and opportunity. Pace fosters a risk aware corporate culture in all decision-
making, and is committed to managing all risk in a proactive and effective manner through 
competent risk management. To support this commitment, risk is analyzed in order to inform 
the management decisions taken at all levels within the organization. Due to the limitations 
inherent in any risk management system, the process for identifying, evaluating and 
managing the material business risks is designed to manage, rather than eliminate, risk and 
to provide reasonable, but not absolute assurance, against material misstatement or loss. 
Certain risks, for example natural disasters, cannot be managed to an acceptable degree 
using internal controls. Such major risks are transferred to third parties in the local insurance 
markets, to the extent considered appropriate. 
 
Internal Controls 
 
The directors and management are responsible for the Group’s system of internal controls 
and for reviewing annually its effectiveness in providing shareholders with a return on their 
investments that is consistent with a responsible assessment and management of risks. This 
includes reviewing financial, operational and compliance controls and risk management 
procedures and their effectiveness. The directors have completed their annual review and 
assessment for year ended 2019.  
 
The board and audit committee regularly review reports of the internal audit function of the 
Group related to the Group’s control framework in order to satisfy the internal control 
requirements. The Group’s internal Audit function reviews the integrity and effectiveness of 
control activities and provides regular reports to the Audit Committee and the Board. 
 
Our Commitment to Diversity 
 
We at Pace believe in diversity, wherever we operate and across every part of our business, 
we strive to create an inclusive culture in which difference is recognized and valued. By 
bringing together men and women from diverse backgrounds and giving each person the 
equal opportunity to contribute their skills, experience and perspectives, we believe that we 
are able to develop the best solutions to challenges and deliver sustainable value for our 
stakeholders. 
 
Health and Safety Measures 
 
We are committed to achieving our goal of zero harm. This is supported by our management 
system which provides the framework for incorporating hazard identification, risk 
assessment and risk management into all aspects of the operations. Safe operations that 
protect our people and assets are a priority and we work systematically to mitigate risks that 
are critical to operating safely.  
 
We emphasize on improved leadership engagement around safety risk and to improve our 
health management processes, improve our understanding of fitness for work and wellness 
risks within our workforce. 
 



Occupational health and safety is a top priority at the Group. We will strive to ensure safe 
working conditions, equipment and work sites. The Group promotes Employee 
involvement and accountability in identifying, preventing and eliminating hazardous 
conditions and the risks of Employee injury. 
 
Health and safety in the working environment, product quality and operating efficiency are 
inseparable. The Group will ensure continuous improvement in health and safety 
performance through close cooperation among management, Employees and unions, 
which will contribute to the health and safety of employees and the success of the 
organization. 
 
The Group is committed to:  
 
 make employee health and safety a priority in all aspects of management practices; 
 establish, communicate and enforce, with the Employees’ involvement, work site-

specific rules and safe work methods; 
 promote and develop the awareness, leadership and accountability of employees in 

health and safety through their involvement in continuous improvement processes; 
 measure its health and safety performance in accordance with established standards, 

and communicate the results to the Employees. 
 
People and Human Resource Development 
 
Our People strategy, together with our employee commitment, forms the framework that 
guides how we attract, develop, engage and retain talented people, while ensuring 
alignment with our business strategy. In line with our Employment policy, we seek safe 
and effective working relationships at all levels within the Group. 
 
We employ on the basis of job requirements and adhere to the laws pertaining to non-
discrimination on grounds of age, ethnic or social origin, gender, sexual orientation, politics, 
religion or disability.  
 
Our employees’ diversity of skills, ideas and experiences helps to ensure that we respond 
innovatively and sensitively to the challenges faced across the Group. The Group's human 
resource development is founded on a strong set of values. The policies seek to instill spirit 
of trust, transparency and dignity among all employees and thus have contributed to 
continuous growth.  
 
We have a full-fledged HR department that is responsible for making this all happen. We 
offer our employees a rounded total rewards package, the principles of which are consistent 
across the all levels, designed to be competitive, in compliance with all applicable laws and 
regulations, and appropriately balanced.  
 
Integrity and compliance 
 
Maintaining a strong and ethical culture is fundamental to the way we work at Pace Pakistan 
Limited. We are committed to conducting our business with integrity, one of our core values, 
and believe our values and good ethical standards are key to executing our strategy. 
 
We are committed, in principle and practice, to transparency consistent with good 
governance and commercial confidentiality. We issue information in a timely way on the 
Group’s operational, financial and sustainable development performance through a number 
of channels. 
 



Compliance with Laws, Rules & Regulations 
 
Employees are required to comply fully with all laws, rules and regulations affecting 
the Group’s business and its conduct in business matters. It is the Group’s policy to 
abide by the national and local laws of nation and communities in which business of 
the Group is conducted. Beyond the strictly legal aspects involved, employees at all 
times are expected to act honestly and maintain the highest standards of ethics and 
business conduct, consistent with the professional image of the Group. 
 
 
 
 
For and on behalf of Board of directors 
 
          
October 4th, 2019  
 
 
 
 
Director         Chief Executive Officer` 





Pace (Pakistan) Limited (“the Company” or “Pace”) 

Directors’ Report (Year Ended June-2019) 
Consolidated Financial Statements 
 
 
General Economic Overview 
  
Pakistan’s economy continued to grow in Financial Year 2019 (“FY19”), reaching 5.8 
percent. The growth was driven by higher consumption demand, fueled by accommodative 
fiscal and monetary policies; resulting in widening macroeconomic imbalances. Current 
account deficit (CAD) reached 6.1 percent of GDP in FY18, up from 4.1 percent in FY17. 
The widening CAD reflects the growing trade deficit as exports struggled to catch up with 
steady acceleration in imports due to high domestic demand. Fiscal deficit widened to 6.6 
percent (excluding grants) in FY18, reversing fiscal consolidation efforts in previous years. 
The main reasons for the fiscal slippage was a large increase in recurrent spending together 
with low revenue growth (non-tax revenues).  
 
The new government took steps to address these imbalances, but outcomes by mid-year 
suggest that further adjustments will be necessary. Leading indicators for real sector activity 
suggest a contraction in demand. Large scale manufacturing, which accounts for 65 percent 
of overall industrial output, contracted by 2.3 percent between July-January FY19. In 
agriculture, four of the five major crops have witnessed a y-o-y decline in production, due to 
water shortages and a decline in production area. The exchange rate has continued to 
depreciate, with a cumulative depreciation of 13.6 percent between July 2018 and March 
2019. As a result of exchange rate depreciation, demand side pressures and higher fuel 
prices, inflationary pressures have increased, and average headline inflation reached 6.8 
percent in the period between July 2018 and March 2019 (as compared to 3.8 percent in the 
same period last year).  In response to higher inflationary pressures, the State Bank of 
Pakistan has increased the policy rate by a cumulative 425 bps to 10.75 percent since July 
2018. 
 
CAD reached 3.3 percent of GDP in Jul-Feb FY19 compared to 3.7 percent in Jul-Feb FY18. 
Overall imports contracted by 1.6 percent (y-o-y) but exports also declined by 0.1 percent (y-
o-y) in spite of the exchange rate depreciation. Over the same period, remittances 
experienced healthy growth, but foreign direct investment declined. By mid-January 
international reserves had fallen to US$6.6 billion (or 1.3 months of imports). With short term 
financing from the Kingdom of Saudi Arabia, United Arab Emirates and China reserves 
increased to US$10.5 billion (or 2.0 months of imports) by end-March 2019. Meanwhile, the 
government continues to negotiate a support package with the International Monetary Fund. 
Large increases in debt servicing and defense expenditures resulted in higher fiscal deficit in 
H1-FY19 which reached 2.7 percent of GDP (compared to 2.2 percent in H1-FY18). The 
FY19 fiscal deficit is projected between 6.8-7.0 percent of GDP, a slippage of 2.7-2.9 
percentage points compared to the budgeted target.  
 
The projected poverty rate is expected to continue declining in FY19. Poverty head-count 
measured using the $1.90 international poverty line is estimated at 3.1 per-cent for FY19, 
down from 4 percent in 2015 (the most recent official numbers). Poverty at the $3.2 poverty 
line is estimated to have fallen by approximately 3.4 percentage points to 31.3 percent 
during the same period; and using the $5.5 poverty line to 72.6 percent (a 2.8 percentage 
points decline since 2015). 
 
 



Growth is projected to decelerate in FY19 and FY20, as the government tightens fiscal and 
monetary policies. As macroeconomic conditions improve, and a package of structural 
reforms in fiscal management and competitiveness is implemented, growth is expected to 
recover from FY21 onwards. Together with the macroeconomic adjustments, there is an 
urgent need to implement structural reforms to support the growth rebound. Reforms to put 
the country on a stable growth path include increased exchange rate flexibility, improved 
competitiveness and lower cost of doing business. On the revenue front, reforms to improve 
tax administration, widen the tax base and facilitate tax compliance are critical. 
 
Real Estate Overview  

Pakistan's real estate sector is contributing nearly two percent to the country's GDP. The 
sector contributes immensely to the wider economy and continues to provide impetus for 
overall national growth.  

Pakistan’s property market has been on an upward trend for the past decade. With a 
population in excess of 200 million the concentration of economic activity is limited to three 
major cities: Karachi, Lahore and Islamabad, and if the country is to evolve into a major 
economic player it needs to decentralize more of its economic activity. Currently, the housing 
shortage is estimated to be over nine million units with demand growing at a rate of 0.7 
million new units per year. One of the main bottlenecks is the underdeveloped mortgage 
sector which accounts for meagre 0.5 percent of GDP. With a more accessible home loan 
market many more individuals and families could find the capital for their first time home. By 
2025, the shortfall is predicted to swell to 20 million residential units. In order to catch up, 
Pakistan needs to construct one million new units each year, but the current building rate is 
just 150,000 per annum. For lower income families there is no option for a mortgage hence 
the overall housing shortage is expected to grow in the future. A World Bank report noted 
that the housing to finance ratio in Pakistan was one of the world’s lowest at just one percent 
compared to 50 percent in developed nations. 

Pace Group’s Performance and Financial Overview 
 
An extract of the audited results of Pace Group’s (“the Group”) financial performance for the 
year ended June 30, 2019 as against June 30, 2018 is as follows: 

Year Ended June 30 
(Rupees in ‘000’) 

2019 2018 
Net Sales 440,345 639,964 
Cost of Sales (346,475) (648,102) 
Gross profit/(loss) 93,870 (8,138) 
Admin & Selling Expenses (162,076) (170,923) 
Impairment loss on trade and other receivables (8,661) (47,331) 
Other income 10,978 163,565 
Other operating expenses - (1,026) 
Finance cost (138,311) (114,051) 
Exchange loss on foreign currency convertible bonds (724,904) (277,886) 
Fair value gain/(Loss) 5,799 (69,830) 
Share of (loss)/profit from equity accounted investee -
net of tax (27,498) 12,820 
(Loss) before tax (950,803) (512,800) 
(Loss) after tax (943,101) (521,751) 
(Loss) per share (3.38) (1.87) 

 



During the financial year ending 30th June 2019 (FY-2019), the sales of the Group 
decreased by 31%. The Group recorded the net sales of Rs. 440.345 million as compared to 
Rs. 639.964 million during last year, with a decrease of Rs. 199.619 million. Significant 
decrease is mainly due to the sale of shops in Gujrat, Model Town Extension and MM Alam 
plazas, last year of Rs. 130.439. In current period no such sale is reported. Further decrease 
of Rs. 19.997 and Rs 47.173 million, are attributable to the service charges and 
development charges respectively. 
 
Group’s Admin and Selling expenses decreased by 5% from Rs.170.923 million to 
Rs.162.076 million. The decrease is on account of commission expense paid in previous 
period on significant sale and purchase transaction of properties. 
 
Other operating expenses substantially decreased by 100% from Rs.1.026 million to Nil. 
During the year, Other Income of the Group declined from Rs. 163.565 million last year to 
Rs.10.978 million during current year due to profit accrued on sale of investment properties 
last year.  
 
Finance Cost of the Group showed a significant increase by 21 % as compared with last 
year, primarily due increase in KIBOR rates for the year from 7.03 % to 13.13%. 
 
Exchange Loss on translation of Foreign Currency Convertible Bond increased from Rs 
277.886 million to Rs 724.9 million owing to the devaluation of rupee against dollar (last year 
exchange rate of Dollar - PKR was 121.6 and current year, the rate is 164). 
  
After incorporating the impact of aforementioned factors, the Net (Loss) After Tax (NLAT) of 
the Group arrived at Rs. 943.101 million during FY-2019, as compared with the Net Loss 
after Tax (NLAT) of Rs. 521.751 million during last year, which translated into Loss Per 
Share (LPS) of Rs. (3.38) for the year ended June 2019 (FY-2018: Earning per Share (EPS): 
Rs. 1.87 per share). 
 
Status of Financial Obligations 
 
The current maturity of long term loans increased to Rs. 3.786 billion as at 30th June 2019 
from Rs. 3.032 billion for the corresponding period last year. . Such increase was witnessed 
on account of the fact that the FCCBs of the Group increased by 37% on account of 
exchange loss on outstanding liability as mentioned above. Further the remaining amount 
payable to financial institutions and lenders in respect of Group's borrowings is currently in 
overdue status because of the non-repayment of loans and accrued markup owing to the 
limited cash flows available to the Group, however we look forward to repay our 
commitments and obligations towards our financial lenders in near future as the construction 
and sales in respect of Pace Tower has already begun.  
 
The Group’s Ability to Continue as a Going Concern 
 
At the reporting date, the current liabilities of the Group have exceeded its current assets by 
Rs 1,628 million and the reserves of the Group have been significantly depleted. The Group 
has not been able to meet various obligations towards its lenders, including repayment of 
principal and markup thereon in respect of its borrowings. As a consequence, the Group has 
also been unable to realize its existing receivables from customers and is facing difficulties in 
sale of its inventory, being encumbered against its borrowings. These conditions raise 
significant doubts on the Group's ability to continue as a going concern. 
 
The management is also striving to enter into settlement agreements with other Lenders of 
the Group, in order to improve the financial position and cash flow of the Group. 



 
The management of the Group is confident that the above actions and steps shall enable the 
Group to realize its existing receivables, aid the sale of inventory from completed projects, 
and utilize the resultant liquidity for completion and sale of its Pace Towers project. 
 
Risk Management 
 
The Board recognizes that risk is an integral part of the business, and that it is characterized 
by both threat and opportunity. Pace fosters a risk aware corporate culture in all decision-
making, and is committed to managing all risk in a proactive and effective manner through 
competent risk management. To support this commitment, risk is analyzed in order to inform 
the management decisions taken at all levels within the organization. Due to the limitations 
inherent in any risk management system, the process for identifying, evaluating and 
managing the material business risks is designed to manage, rather than eliminate, risk and 
to provide reasonable, but not absolute assurance, against material misstatement or loss. 
Certain risks, for example natural disasters, cannot be managed to an acceptable degree 
using internal controls. Such major risks are transferred to third parties in the local insurance 
markets, to the extent considered appropriate. 
 
Internal Controls 
 
The directors and management are responsible for the Group’s system of internal controls 
and for reviewing annually its effectiveness in providing shareholders with a return on their 
investments that is consistent with a responsible assessment and management of risks. This 
includes reviewing financial, operational and compliance controls and risk management 
procedures and their effectiveness. The directors have completed their annual review and 
assessment for year ended 2019.  
 
The board and audit committee regularly review reports of the internal audit function of the 
Group related to the Group’s control framework in order to satisfy the internal control 
requirements. The Group’s internal Audit function reviews the integrity and effectiveness of 
control activities and provides regular reports to the Audit Committee and the Board. 
 
Our Commitment to Diversity 
 
We at Pace believe in diversity, wherever we operate and across every part of our business, 
we strive to create an inclusive culture in which difference is recognized and valued. By 
bringing together men and women from diverse backgrounds and giving each person the 
equal opportunity to contribute their skills, experience and perspectives, we believe that we 
are able to develop the best solutions to challenges and deliver sustainable value for our 
stakeholders. 
 
Health and Safety Measures 
 
We are committed to achieving our goal of zero harm. This is supported by our management 
system which provides the framework for incorporating hazard identification, risk 
assessment and risk management into all aspects of the operations. Safe operations that 
protect our people and assets are a priority and we work systematically to mitigate risks that 
are critical to operating safely.  
 
We emphasize on improved leadership engagement around safety risk and to improve our 
health management processes, improve our understanding of fitness for work and wellness 
risks within our workforce. 
 



Occupational health and safety is a top priority at the Group. We will strive to ensure safe 
working conditions, equipment and work sites. The Group promotes Employee 
involvement and accountability in identifying, preventing and eliminating hazardous 
conditions and the risks of Employee injury. 
 
Health and safety in the working environment, product quality and operating efficiency are 
inseparable. The Group will ensure continuous improvement in health and safety 
performance through close cooperation among management, Employees and unions, 
which will contribute to the health and safety of employees and the success of the 
organization. 
 
The Group is committed to:  
 
 make employee health and safety a priority in all aspects of management practices; 
 establish, communicate and enforce, with the Employees’ involvement, work site-

specific rules and safe work methods; 
 promote and develop the awareness, leadership and accountability of employees in 

health and safety through their involvement in continuous improvement processes; 
 measure its health and safety performance in accordance with established standards, 

and communicate the results to the Employees. 
 
People and Human Resource Development 
 
Our People strategy, together with our employee commitment, forms the framework that 
guides how we attract, develop, engage and retain talented people, while ensuring 
alignment with our business strategy. In line with our Employment policy, we seek safe 
and effective working relationships at all levels within the Group. 
 
We employ on the basis of job requirements and adhere to the laws pertaining to non-
discrimination on grounds of age, ethnic or social origin, gender, sexual orientation, politics, 
religion or disability.  
 
Our employees’ diversity of skills, ideas and experiences helps to ensure that we respond 
innovatively and sensitively to the challenges faced across the Group. The Group's human 
resource development is founded on a strong set of values. The policies seek to instill spirit 
of trust, transparency and dignity among all employees and thus have contributed to 
continuous growth.  
 
We have a full-fledged HR department that is responsible for making this all happen. We 
offer our employees a rounded total rewards package, the principles of which are consistent 
across the all levels, designed to be competitive, in compliance with all applicable laws and 
regulations, and appropriately balanced.  
 
Integrity and compliance 
 
Maintaining a strong and ethical culture is fundamental to the way we work at Pace Pakistan 
Limited. We are committed to conducting our business with integrity, one of our core values, 
and believe our values and good ethical standards are key to executing our strategy. 
 
We are committed, in principle and practice, to transparency consistent with good 
governance and commercial confidentiality. We issue information in a timely way on the 
Group’s operational, financial and sustainable development performance through a number 
of channels. 
 



Compliance with Laws, Rules & Regulations 
 
Employees are required to comply fully with all laws, rules and regulations affecting 
the Group’s business and its conduct in business matters. It is the Group’s policy to 
abide by the national and local laws of nation and communities in which business of 
the Group is conducted. Beyond the strictly legal aspects involved, employees at all 
times are expected to act honestly and maintain the highest standards of ethics and 
business conduct, consistent with the professional image of the Group. 
 
 
 
 
For and on behalf of Board of directors 
 
          
October 4th, 2019  
 
 
 
 
Director         Chief Executive Officer` 




 2019 






 5.8  FY19  2019 

 CAD 
 4.1  2017  6.1  FY18  2018



2018 
 6.6 




 2.3  2019 

 65 


 13.6  2019  2018 

 3.8  6.8  2019  2018 
 10.75  2018 
 3.7  2018 

 1.6  3.3  2019

 0.1

 1.3  6.6 
 10.5 


2.2  2018  2.7 



 6.8-7.0  2019 
 2.7-2.0 

 1.90  2019 
 4.0  2015  3.1  2019 

 5.5  31.3  3.4  3.2 
 2.8  2015  72.6 

 2020  2019 
 2021 









 
 


 200 


 0.7 
 0.5 

 2025 
 20

 150,000 


 50 




 2019  30  2018  30


 30

 '000'

2018 2019

639,964

(648,102)

(8,138)

(170,923)

(47,331)

163,565

(1,026)

(114,051)

(277,886)

(69,830)

12,820

(512,800)

(521,751)

(1.87)

440,345

(346,475)

93,870

(162,076)

(8,661)

10,978

-

(138,311)

(724,904)

5,799

(27,498)

(950,803)

(943,101)

(3.38)





 



 














 31  2019  2019  30

 440.345  639.964 

 199.619 
 130.439 

 47.173  19.997 
 162.076  170.923  5 





 100  1.026 
 10.978  163.565 

 7.03  KIBOR  21 
 13.13

 277.886 
 164  121.6  724.9



943.101  2019 
 2019  521.751 

 1.87  2018  3.38 


 3.786  2019  30  3.032 

 37  FCCB 





 675.8 




























 2018 





























 

 


 

 




























 





  2019  04























































































































 
 

 
 

FORM OF PROXY 

  

The Company Secretary  
Pace (Pakistan) Limited  
2

nd
 Floor, Pace Shopping Mall 

Fortress Stadium, Lahore Cantt 
Lahore 

 

 
Folio No./CDC A/c No.: _______________ 
 
Shares Held:         __________________  

Option 1 
  Appointing other person as Proxy  
 
I/We__________________________________________________ S/o D/o W/o 
___________________________________CNIC ________________________being the member(s) of Pace (Pakistan) 
Limited hereby appoint Mr./Mrs./Ms./ ____________________________S/o D/o W/o ______________________CNIC 
_______________________ or failing him / her Mr. / Mrs. Miss ________________________ S/o. D/o. W/o. 
_____________________________ CNIC __________________________as my/our proxy to vote for me/us and on my/our 
behalf at the Annual General meeting of the Company to be held on 28 October 2019 at 11:30 a.m. and at any adjournment 
thereof. 
 
Signed under my/our hands on this __________________day of _____________, 2019 
 

Affix Revenue Stamp of  
Rupees Five 

_________________ 
Signature of member 
(Signature should agree with the specimen signature registered with the Company) 
 
Signed in the presence of: 
 
___________________ __________________ 
Signature of Witness 1 Signature of Witness 2 
 

Option 2 
  E-voting as per the Companies (E-voting) Regulations, 2016  
 
I/we_____________________ S/o D/o W/o _________________CNIC _________being a member of Pace (Pakistan) Limited 
holder of ________ Class____ Ordinary share(s) as per Registered Folio No. _____________ hereby opt for e-voting through 
intermediary and hereby consent the appointment of execution officer _________________________ as proxy and will 
exercise e-voting as per the Companies (E-voting) Regulations, 2016 and hereby demand for poll for resolutions. My secured 
email address is _____________________, please send login details, password and electronic signature through email. 
 
_________________ 
Signature of member 
(Signature should agree with the specimen signature registered with the Company) 
 
Signed in the presence of: 
 
 
___________________ __________________ 
Signature of Witness 1 Signature of Witness 2 

 
 

Notes 
 

1. A member eligible to attend and vote at the meeting may appoint another member as proxy to attend and vote in 
the meeting. Proxies in order to be effective must be received by the company at the Registered Office not later 
than 48 hours before the time for holding the meeting. 

 
2. In order to be valid, an instrument of proxy and the power of attorney or other authority (if any) under which it is 

signed, or a notarially certified copy of such power of attorney, must be deposited at the Head Office of the 
Company 2

nd
 and 3

rd
 Floor, Pace Shopping Mall, Fortress Stadium, Lahore Cantt. Lahore, not less than 48 hours 

before the time of the meeting.  
 

a) Individual beneficial owners of CDC entitled to attend and vote at the meeting must bring his/her participant ID 
and account/sub-account number along with original CNIC or passport to authenticate his/her identity. In case 
of Corporate entity, resolution of the Board of Directors/Power of attorney with specimen of nominees shall be 
produced (unless provided earlier) at the time of meeting. 

 
b) b) For appointing of proxies, the individual beneficial owners of CDC shall submit the proxy form as per above 

requirement along with participant ID and account/sub-account number together with attested copy of their 
CNIC or Passport. The proxy form shall be witnessed by two witnesses with their names, addresses and CNIC 
numbers. The proxy shall produce his/her original CNIC or Passport at the time of meeting. In case of 
Corporate entity, resolution of the Board of Directors/Power of attorney along with specimen signatures shall 
be submitted (unless submitted earlier) along with the proxy form. 
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